THE EQUAL

TREATMENT OF
EMPLOYEES

@ What is the equal treatment of
employees?

@ What are the measures adopted by
the authorities to enforce the equal
treatment of employees?

@ What measures are in place at
INCDMTM to ensure the equal
treatment of employees?

This brochure aims to present the answers to
the questions above and to inform INCDMTM
employees about the rights they benefit
from, and that are aimed to protect their
interests and ensure a favorable working
climate, from the perspective of the law.

Andreea Stanciu

Equal Opportunities Officer

Extension: 240
Marketing Office, first floor,

E-mail: andreea.stanciu@incdmtm.ro

In the event you experience
any form of discrimination
or of harassment of the
kind described in this
brochure, please contact
the Equal Opportunities
Officer.

On the back of this brochure, you can
find out more about discrimination
and harassment from the perspective
of Law 202/2002, as well as the
measures proposed to prevent these
unwanted behaviours.
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If, in a work context, you are the victim of a type of behaviour as

those described above, please contact the Equal Opportunities gender-based harassment

Officer. This person will initiate measures aimed at solving the

problem internally, and in the event this would not be possible, Gendervislence:
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A peculiar case Gen*

sexual
harassment the use of Equal pay for work of equal value*

gender stereotypes and gender violence,

Note: all terms marked with the symbol * are defined
in this brochure according to to Law 202/2002.



